BOARD OF REGENTS, STATE OF IOWA
INITIAL PROPOSAL TO
THE UNITED ELECTRICAL, RADIO AND
MACHINE WORKERS OF AMERICA,
LOCAL 896/COGS
2017-2019
Subimitted February 21, 2017

Notes: If COGS has made a proposal to which no specific response is set out herein, the
Board's response to such a proposal is that it not be included in the contract.

If the Board does not propose that an article or provision be amended, then it is the
Board’s proposal that current contract language for that article or provision be
maintained.

As of the effective date of the collective bargaining agreement which is the subject
of these negotiations, all provisions of the existing collective bargaining agreement
which pertain to any of the following excluded subjects of bargaining will be
deleted from the agreement:

Dues checkoff

Payroll deductions for political action committees
Payroll deductions for political contributions
Payroll deductions for political activities
Insurance

Leaves of absence for political activities
Supplemental pay

Transfer procedures

Evatuation procedures

Procedures for staff reduction
Subcontracting public services

As of the effective date of the collective bargaining agreement which is the subject
of these negotiations, all provisions of the existing collective bargaining agreement
which pertain to any of the following permissive subjects of bargaining will be
deleted from the agreement:

Hours
Work year
Vacations




Holidays

Leaves of absence

Paid time oft/paid days off

Overtime compensation

Shift Differential

Health and safety matters

In-service training

Job classifications

Release time

Grievance procedures for resolving any question arising under the
agreement

Seniority

Wage increases based on seniority
Employment benefits based on seniority
Employment advantages based on seniority
Teacher leadership procedural provisions
Peer review procedures

Discipline and discharge

Just cause or cause provisions relating to discipline
Work rutes

Attendance provisions

Access to personnel files

Response to complaints

Preamble

Recognition

Definitions

Association/Union rights

Bulletin boards

Employee orientation

Employee rights

Employer rights

Labor-Management Committee
Non-Discrimination

Finality

Compliance clause

Separability

Savings clause

Zipper clause

Impasse Procedures

Other payroll deductions

Wellness programs

Employee assistance progranis
Uniforms

Tools and equipment




The Board has attached the current contract and identified the contract provisions
it believes are prohibited or non-mandatory subjects of bargaining. The Board
reserves its right to refuse to negotiate regarding the provisions that are non-
mandatory subjects of bargaining, and the Board will not agree to submit to impasse
the provisions which are non-mandatory subject of bargaining,

The Board proposes the following base wage increases:

July 1, 2017: 1.1% base wage increase
July I, 2018: 1.1% base wage increase
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ARTICLE
AGREEMENT

Seetion L Parties
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gndMachine Workers-of Amevica;Local- 896 {COGSH-thereinealledthe Union)y .- Commented [ 11 This is permissive,

Section 2, Purpose

The purpose of this Agreement is to set forth the salaries, houss-of-work; benefits and

e&hemmeadem&éﬁens—ef—emp}ejmeﬂt-for graduate assistant bargaining unit members .- { Commented [ 2]z This is permissive.

at the University of lowa,

ARTICLE IT
UNION RECOGNITION

Section 1. Recognition

| Commented [ 3] This is permissive.

: e foved ae- Teachine Assi ET40) R : . FR10}or
Lavw-Research-Assistants-(FL:19), whe provide serviees-to-the University-in-exchangefor
salery-compensation:
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{G)-Representatives-of the Employerand-the Unien-may-observe the-erientation
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Seetion 2 Off-Standard-Appointments
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ARTICLE-VAH

GRIEVANCE PROCEDURE

Seetion-1-Grievanee Delinition

o hatd Taintatles olationinvoldned Loati i
interpretation-of provisions-of this-ngreement:
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] L chall set forth esbis finds £s . ! Lusi
mm%subn%ed%embﬁ%e%h&ﬂae&h&ve—p%eﬁ&ake&adée%ﬁﬁ—ﬁemﬁe
specific-provisions-of the- Agreement—The decision-efthe-mbitrator-shall-be submitted-te
the-parties-and-shalt-be-finaland-binding-on-the-parties:

e-arbitratorincluding per-diemexpensesyif
Wﬂuﬂ%ﬂmﬁuf&ﬂ%ﬁ%ﬁﬁ&ﬁwmﬁsﬁaﬁ%ﬂmm&eﬁm%
the Employer-and-the-Union-Any-otherexpenses-incurred-shall-be-paid by-the party

*ﬂeu1=x;mg—ehe-sameJ e _.-iCommented [ 16): This aricle is prrmissive.

ARTICLE IX
WAGES

Section 1, Implementation

Salary increases provided in this Article for those bargaining unit employees on fiscal
year appointments will be implemented July 1 of each year. Salary increases for all other
appointments will be implemented at the beginning of the academic year.

Section 2. Minimum Salaries

(A) 20157-20168. The minimum salary rate for bargaining unit employees during the

term of this Agreement will be $48;264-$19,016 for a 50% academic year appointment --+{ Formatted: Strikethrough

and $22,311 $23.241 for a 50% fiscal year appointment, T - Formatted: Fon color; Red

A

. "'{;Formatted: Strikethrough
(B) 20168-20199. The minimum salary rate for bargaining unit employees during the
term of this Agreement will be $18;809 $19.225 for a 50% academic year appointment .- { Formatted: Strkethrough
and $22:986 $23.497 for a 50% fiscal year appointment. ...--{ Formatted: Strikethrough B

(C) Appointments at a different percent time will receive no less than the prorated
minimum salary rate for the term of their appointment.

(D) Suminer Session Teaching Assistant Appointments. The minimum salary rate for

academic year bargaining unit employees during the term of this Agreement will be
caleulated as a percentage of the salary of an academic year appointment, as stated here:

12




3-week session (1 course): 2/9 of 50% academic year appointment
6-week and 8-week sessions (1 course): 2/9 of 50% academic year appointment
6-week and 8-week sessions (2 courses): 2/9 of 100% academic year appointment

(E) Summer Session Teaching Assistant Appointments. Summer session teaching
assistants will be paid ne less than the minimam salary rate for the previous academic
year. Returning bargaining unit employees with academic year appointments who are on
a summer appointment will have their base summer salaties calculated on their previous
academic year salaries.

Section 3. 20157-20168 Academic and Fiscal Year (Returning Employees)

(A) Returning bargaining unit employees will receive minimum salary increases of: ong
and one tenths percent (1,1%).

Eiseal- Year{50% . 3§20

(B) Returning bargaining unit employees who are continuing at a different percent time
will receive no less than the prorated value of the salary increase for the tenn of their
appointment.

Section 4, 20168-20179 Academic and Fiscal Year (Returning Employees)

{A) Returning bargaining unit employees will receive minimum salary increases of: one
and one tenths percent (1.1%).

Eiseal-Year-(50% Appoi 3 $670

{B) Returning bargaining unit employees who are continuing at a different percent time
will receive no less than the prorated value of the salary increase for the term of their
appointment.

.. : i - : .1 m{.

percentage-ofappointmentworked permonth: 7 {commented[ 11]: This section is permissive.
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the-menth-in-which-sueh-termination-oceuss—Insurance contributionsfor fiseal-year
appointmentswill-cease thementl-in-which-the-appointment-concludes—Notwithstanding
the-foregeingrinsurance-contributionsforbargaining-unit-employees graduating from-the
institution-will-cease-the-menth-inwhieh-such praduation-eeewrs-effective July 1, 2016;

3

Seetion - Ewplovee ContsibutionsThe costof any-health-or dentalinsurance-plan
elected-by-the employeein-excess-ofthe Employer's-contributionshall-be-paid-by-the
employee-through-menthiypayrell deduction:

Seetion-5-Double Spouse-Credit—The-Employerwill-provide the full costof the health
MMMmemeﬁwem
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.-t Commented [ 12]: This entiro article is prohibited because

the legislature made “insurance”™ an illegal topic of bargsining.

{ commented [  13]: This article ts permissive.
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Memerial Day
IdependeneeDay

LeborBay

berkessivine D

. .

hristmas I

A-day before-or after Christmas-Day

(B Monday-will berecognized-as-a-holiday-forall-holidays ocourring-on-o-Sunday-and

sehedﬂ&a#ema&yaﬁﬁm&e@epaﬂmen@%makmeﬁeﬁ&m&mm&hekd&y :
wodcforemployveesand-if i requires-werk-on-a-holidmysshallprovide such-employee(s)
weith-nedess-than-thirty-(30)-days-written-notiee; wheneverfeasible:

WRTICLE XHI
UNPAID LEAVES OF ABSENCE

Seetion - Personnl Leave ofAbsence

ArAn-einplovee-may-be granted-mirunpaid-leave of absence during the term-of-histher

SeetHon 2 Unien-LeavesofAbsence

tA)-A-sraduate emplovee-may-be-pranted-anunpaid-leave of absence notto-exceed
wme%mhm%emm%ﬁw)%%m’mequ&eﬁes

meﬁmbwmmmw
leave of absence for-an-additional periedrnotto-exceed-twelve (12} months:

---{ Commented [
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ARTICLE XV
ISSUES OF GENERAL APPLICATION

Seetion_t. Refenti £ Benefit
q:] ] . I " I- ] - + ][ - . + I N ']. :
“}liei‘ is a !!|a"daeaij sub- it e .' i ' h i 3 T
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i subjects of bargaining under the new law.

of concern-to-the- Employer-and-work with- the Employerto-find-constructive resolution] ./ Commented [ 18]: Health and safety matters arc permissive. |
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Seetiont-Personnel Rles

Ay TheEmpleyerwill-maintain-personnel-files foreach-bargaining-unitemployee-—Only
dwmmﬂmmmmwﬁwﬂmmﬂm

Seetion-t-—Performance Expeetations
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Section 2.-Performance Evaluation

Vo | halhd i | based teria rolated o theirio! ; ,
skills-and-professional-develepmentEomms-and-eriterin-usedfor-performanee-evaluations

By-Any-evaluationshallbereviewed-by-the evaluator with the employee upon-its
Mmmmmmmmmmm
! l d o

ag&e&ﬁﬁﬂkﬂleemluaheﬂ—%ﬁp}eye%ﬁhﬂhmﬁ%(é%wiﬂﬁgday&wﬁmﬂdw
wiitten-response-to-orcontenis-on-theirevaluations—Suchvesponse-and/or connments

shall-be-atiached to-the-evaluation:

isdess-than-satisfactory and such-evaluationresulis-in-an-adverse action by the Employer] [ Commented {  20): Evalustion procedures isa rolivited

Lwh,ed of bargaining under ihe new law.
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of the Employer] ...--1 Commented{ 21} In-service training is now a permissive
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Sectiond-Secape-olthe Commitiee

-{C(;mmented [

2271 This article is permissive.

deliveryservice electroniomotfresimilerorhanddeliveryl _{commented

23]: This article is permissive.

ARTICLE XXII
DURATION

Section 1, Term

This agreement shall remain in full force and effect for a period of two (2} years from
July 1, 20157, and shall thereafter be continued for a period of two (2) years until it
expires on June 30, 20179,

Meg&&w

Relations-Actshallbentibized: . |commented[

24]: This is pormissive.
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--| Commented [ 23] This is permissive.

; but- ich-are-mandatery-subjects-of barpaining under

.| commented [  263: This is perarissive.

Section 5. Signature

In witness whereof the parties hereto have caused this Agreement to be signed by their
respective representatives and their signatures placed thereon, all on the 35tk day of

Mareh, 20157,
Robert Denley Jeannette-GabrielLandon Elkind
Executive Director President
Board of Regents, State of lowa UE Local 896/COGS

Melissa-Zimdarstudah, Unmuth-

Yockey
Campus Chief Steward

Naocki Tzumo
Blue Area Chief Steward

Fudah-Unmuth-YeekeyAndrew
McCubbin
Red Area Chief Steward

NieoleFilloenMichael Benson
Yellow Area Chief Steward
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Saral-RaineHolly McKee
At-Large Committee Member

HInpatient-Supplies/Drugs—1 0% coinsuranee
19 InpatientTests JCU; Operating Room;speeinlized-eare; ete—H%-coinsurance
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10 ol Fheir famili Universitv-ofl id | faoilitets
only-University-students) Family Practice; Internal Medieine; Obstetrics-and
Gynecology, Pedistriesrorany-of the University Conmunity Health Clinies sueh-as-the
Nerth-Hberty-and-the Seuntheast lows-City-Clinie—Benefits-under this plan-ere-else
provided for servicesreceived-from out-of-areaprovidersineasesof emergenciesor
aceidental-injuries; referralsunderspecial-cireumstances-andforindividuals-temporarily
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Executive-Divector Rresident
Besard-ef Regents; State-of fowa UELoeal-896/COGS
March 15,2015 March 15,2015
Bate Bate
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RebertDonley Jeannette-Gabriel
Es ive Director Prosid
Beard-of-Regents; State-ofowa HELoeal 806/CO0GS
Meareh 152045 Marelh F5-2015
Date Date
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EETFER-OFAGREEMENT

[ R

oflowe-{hereinafter roferred-to-as-the "Employer), and the-United-Eleetrical. Radio-and
and

%e%ﬁiw&nﬂeyemnﬁhe—&ﬁemeﬁ%&@&eeﬂgeﬁv&b&;ga&ﬁng&g&emm

BeardolRegentsStuteoflowas  HELoeal 896/COGS

March 15, 2015 March 15, 2015
Date Date

President
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Rebert-Donley Jeannetie Gabriel
Bonrd-of RegentsState-of-lowa UE Loeal 896/COGS
March-15- 2045 Mareh 152015
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